
 

 

Whistleblower Provisions 
In order to encourage individuals to come forward and report misconduct involving false claims, the 
False Claims Act contains a “Qui Tam” or whistleblower provision. 

The government, or an individual citizen acting on behalf of the government, can bring actions under 
the False Claims Act. An individual citizen, referred to as a whistleblower or “Relator,” who has 
actual knowledge of allegedly false claims may file a lawsuit on behalf of the U.S. government. If the 
lawsuit is successful, and provided certain legal requirements are met, the whistleblower may 
receive an award ranging from 15% – 30% of the amount recovered. 

The False Claims Act prohibits discrimination by DePaul against any employee for taking lawful 
actions under the False Claims Act. Any employee who is discharged, demoted, harassed, or 
otherwise discriminated against because of lawful acts by the employee in False Claims actions is 
entitled to relief. Such relief may include reinstatement, double back pay, and compensation for any 
special damages. 

 


